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How to Apply
Harrison School District Two is currently accepting applications online through the district’s website. The 
website includes additional information about the district, including all job vacancy postings.  

1. Navigate to www.hsd2.org 
2. Under “Quick Links” click on “Jobs” in the menu on the home screen.
3. As a first time applicant, you must create a profile consisting of a personal profile, demographic 

questions, conviction report questionnaire and a resume section with education background, 
professional experience and references.

Please Note:
Harrison School District Two requires that all teacher candidates complete the Star Teacher Pre-Screener at:

www.starteacheronline.com
Use Passcode: HSD2T

Complete instructions can be found on Human Capital’s main webpage. The Star Teacher Pre-Screener 
may be completed before or after the teacher application has been submitted, however be aware that hiring 
principals will not be able to consider an application until the Pre-Screener is complete.

For help with the applicant system, please contact
Sue Wood, HC Assistant

swood@hsd2.org or (719) 579-2306

Inspire a future . Apply now.



Who Are We?
Harrison School District Two encompasses 19 square miles on the 
eastern slope of the Rocky Mountains in Colorado Springs, Colorado. 
Harrison has 13 elementary schools, one K-8 community school, three 
middle schools, two high schools, one high school prep academy, one 
home school program and two charter schools, all of which serve 
over 11,000 students with diverse economic backgrounds and rich 
ethnic pride. Harrison celebrates all cultures and strives to implement 
programs that teach the benefits and advantages of working together 
in a diverse society. Harrison is a leader in the pay-for-performance 
initiative and the District has been nationally recognized for its 
innovative education reform efforts which have led to increased 
graduation rates and tremendous academic gains.
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12% Increase across all grade spans in State Assessment 
results over the past five years

Gains in preparing high school students for college by 
Exceeding the State Median Growth Percentile across 
reading, writing, and mathematics by 20% in 2014

Rocky Mountains

Why Choose HSD2?
HSD2 has implemented a Pay for Performance 
Plan that compensates most of its teachers and 
special service providers based on performance and 
achievement/student outcomes. The Effectiveness & 
Results (E&R) Plan includes a significantly higher salary 
structure than other local districts and provides for a 
greater earning potential over several years.

HSD2 values professional development and training 
for its staff. One of the District’s most successful 
programs is a three-week New Staff Institute for newly 
hired teachers and special service providers prior to the 
start of each academic year. This is a required program 
and attendees receive a stipend for their participation. 
The program includes training in multiple areas, 
mentorship and hands-on opportunities with district 
students.

HSD2 has established a culture of feedback to support teachers and 
special service providers as they strive to improve and strengthen their 
level of effectiveness. Probationary teachers receive a total of 16 spot 
observations and two formal observations annually, in addition to a 
mid-year review and year-end summative evaluation.

Several schools in HSD2 meet the requirements for federal loan 
forgiveness programs.

HSD2 offers a recruitment and retention stipend for hard-to-fill 
special service provider positions and financial assistance for teachers 
pursuing National Board Certification.

All HSD2 employees are eligible for membership to the Harrison 
District 2 Federal Credit Union. The HD2FCU offers several loans, 
savings programs, and a variety of low cost services.
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Novice 
Progressing I
Progressing II
Proficient I
Proficient II
Proficient III
Exemplary I
Exemplary II
Master

Teacher Compensation
$35,000
$38,000
$40/44,000
$48,000
$54,000
$60,000
$70,000
$80,000
$90,000
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